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In this issue of DET Dispatch I am thrilled to introduce
our Learner Voice Council (LVC) team for 2021-2022.
The Learner Voice programme is all about giving our
learners the opportunity to take part in discussion and
decision making at all levels
of our Trust. The LVC will work with learners and staff across
our schools, conducting cutting edge research and exploring
the elements of teaching and learning that are perceived to have
the biggest impact. Our learners have already been hard at work
agreeing their first ‘Learning Focus’ and planning the implementation of their research.
On 13th October the Learner Voice Council took part in our
first ever Trust wide event: the Learner Voice Induction Day.
We were delighted to welcome exceptional practitioners, Joelle
Casotti, Callum Finn, Charley Clarke, Nicola Spencer and Dr.
Martijn Van der Spoel who ran workshops on teaching and
learning, team-building, constructive conversations and growth
mindset. A sincere thank you to the workshop leads for passing
on their expertise; to the LVC facilitators for giving up so much
of their time; to Paula, Liz and Kasia for their work behind the
scenes, and to the staff and students at Onslow St Audrey’s for
welcoming us so warmly to their school. It was a pleasure to
watch our learners blossom throughout the day. They showed
pride in their schools, an enthusiastic desire to work with people
across our Trust and a maturity and responsibility beyond their
years.
You will see members of the LVC conducting their research
around our schools over the coming months. Please do welcome them into your practice. They are looking for teaching
colleagues who would like to work with them to improve the
teaching and learning experiences for all our students. If you
want to get involved, or would like more information regarding
the programme itself, please do contact me or the LVC facilitator
in your school.
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Liz Shipp, Head of Key Stage 4
Having the LVC has been very powerful in helping
our learners to understand their role within the
community. It has given them the direction to consider how they can provoke discussion, review and
change in their own learning while also providing
them with an insight into what teachers and the
Leadership Team have to consider in the running
of a school. They came away from the Induction
Day with a renewed appreciation for their school
and it was great to see my Year 10 and 11 Student
Representatives gel socially. They
are very passionate about the
direction in which they want
to take the programme and,
ultimately, to make an impact.
Now the hard work begins.

Nikki Railton

Leader of Purpose, English
Danes Educational Trust
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We found the day really
interesting and since
then we have discussed
the physiology of the brain and talked in assembly
to Years 10 and 11 about this. We’ve also worked
with staff in the hope that they will consider how
they think about the setting of tasks in lessons to
help us stay focused.
In one of the sessions, we talked a lot about the
key elements needed to plan a successful lesson.
Teachers have to think about a great deal before
we even walk into the classroom, which includes
planning both new learning and active recall. It
was interesting to see that lesson planning isn’t
easy and it takes time and effort.
We have decided to look into three Learning Focuses during this year: rewards and how they are
given out and celebrated; our Lifelong Learning
lessons (Our teachers have agreed for us to plan
a Scheme of Work and resources for the coming
Spring 1 term!), and more cross-over between
subject curriculum offers.

Jon Starling, Art and Design Faculty
This is a fantastic opportunity for our students. It
gives them a chance to better and further their
education by placing the power of change in their
hands. Meeting other students and teachers at the
Induction Day gave our learners the energy and
enthusiasm to return to Chancellor’s and begin
their research. We have met several
times since then and they have so
far contributed some very
interesting ideas and
proposals. We are looking
forward to progressing
the project this year and
will be excited to see the
results at the end.
The Induction Day taught
us how we can come up
with ways in which we
may improve our education. The purpose of the
LVC is to allow us, as learners, to take an active role
in our teaching and learning experience and gives
us a chance to express our opinions and ideas. This
means that we have some say in our learning as
well as the responsibility for our day-to-day life.
Learners from different year groups can discuss
ideas and opinions together. It’s also a great
opportunity to meet peers from different schools.
We have discussed our education and have decided
to look at assessment across Chancellor’s School.
We have some amazing departments that explain
well, teach us revision techniques, and guide us
through assessments. We have thought of some
additional ideas which we look forward to sharing
with the school.
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Miles Conway, Computer Science and Primary
Transition
Student-led learning is embedded within our
Schemes of Work. Our learners plan and deliver
parts of the lesson to their peers, younger students
in the school or primary school pupils. I am passionate about our students taking ownership of
their learning, believing this will not only improve
their confidence and motivation but, in turn, that
students should, as a result, make better progress.
This is why being part of the LVC programme will be
useful because students will have a voice, not just in
Computer Science but across the school and Trust.
We have spoken with
each other and with
other schools about what
we can change about our learning environment
and curriculum. We feel strongly about our ideas
around homework and believe that OSA can
change its homework approach so that it is more
challenging for those who need it and is more
supportive for those who struggle.
“I am really proud to have been chosen,” is what
one of our fellow learners here at OSA has said
about our LVC programme. This programme has
made us feel like we can finally have some control over our learning so it has a positive impact
on our lives.
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Sinead Walker, Deputy
Director of Learning in
PE & Dance
I wanted to become an OSA facilitator for the LVC because I have been
teaching for 7 years now and I
think, as teachers, we sometimes
lose sight of what we are really
teaching for. The most important
aspect of teaching is our learners.
So why don’t they have more say
when it comes to the teaching and learning they
experience? This is a fantastic opportunity for
our learners to share and develop their ideas that
could really bring about a positive change. I’m
excited to join our learners across the Trust on
this journey of discussing, planning and implementing agreed ideas. I am also looking forward
to seeing them grow in confidence, throughout
this programme and beyond.

I would like to focus
on one aspect of the
LVC that had the most
positive impact. We had a really interesting oracy
session on the Induction Day. In the session, we
were educated really well on oracy and other
skills, such as the type of body language we use
and how we articulate our sentences. Not only
were we given new and helpful information, but
we were also able to understand all language
used and compare it to what we learned in school
during our form time oracy sessions.
I will use these skills to persuade students and
teachers of my ideas to progress with the LVC
programme.
Furthermore, I can use the
techniques to flourish whilst
sharing my opinion
at the next LVC
meeting.
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Mandi Elliott, Performing Arts
I am both delighted and excited to be the facilitator for the Croxley Danes Learner Voice group. The
Induction Day in October at Onslow St Audrey’s
consisted of a series of really useful and informative workshop sessions in the morning, which
gave our students plenty of food for thought when
it came to discussing our bespoke school project
that afternoon. It was lovely to see our learners
go from initially being very nervous and apprehensive about the day and mixing with those from
different schools, to feeling happy and confident,
learning new skills and chatting happily with the
others. Following the Induction Day, our learners
had lots of ideas and have shown real enthusiasm
for further improving the quality of teaching and
learning at Croxley Danes. I am really looking forward to working with them and ultimately seeing
what we learn on our ‘Learner Voice Journey’.

The Learner Voice Induction Day was a fun and
interesting experience
as we enjoyed a range of activities that taught us
how to communicate and understand each other
better. During the day we were split into groups
where we got to talk and work with learners from
all the other different schools - we even enjoyed
free croissants and drinks!
In our groups we were taught different things:
a psychologist taught us how to stimulate and
engage the brain. We experienced team building
exercises with a PE teacher and an oracy lesson
focused upon how to come to consensus with
people. After these activities we then gathered as
a school group and created ideas on how to create
better learning environments for ourselves and
our peers and shared them with the rest of the
school. All in all, it was a fun experience!

The LVC Induction Day
was a wonderful experience for all the schools
involved in our Trust as it helped to introduce some
of the most important and fundamental skills for
teaching and leading.
Our school’s council has been working on increasing motivational drive within lessons. We decided
that we should look more at rewards and the way
that they motivate students. We will create a
spinning rewards wheel which will have multiple
rewards, for example, choosing where you get to
sit in your next lesson. We will be trialling this in
our Creative Arts lessons at school.
We have been collecting survey responses from
learners and staff to get a baseline set of analytics
before implementing the project in our regular lessons. We can’t wait to see what changes, and hope
that this will aid teachers’ and learners’ motivation
within lessons!

